Kallipr - Anti-Slavery and Human Trafficking Policy ! ~ j

Purpose.

This policy outlines Kallipr's commitment to preventing modern slavery and human trafficking within its operations and
supply chain. It sets clear expectations for ethical conduct and provides guidance to ensure compliance with relevant
legislation.

Introduction

Kallipr is committed to ethical business practices, transparency, and integrity. We have a zero-tolerance approach to modern
slavery and human trafficking in any form. This policy reflects our commitment to acting responsibly and implementing
effective systems and controls to prevent such practices within our operations and supply chain.

This policy applies to all activities undertaken by Kallipr and its subsidiaries. It governs the conduct of our employees,
suppliers, contractors, and all third parties acting on our behalf. We expect the same high standards from our suppliers and
their supply chains.

Our Approach

Kallipr chooses to take proactive steps to ensure our business and supply chain operate free of modern slavery risks. We
expect all our suppliers and partners to uphold the same values, aligning with modern slavery laws prohibiting human
trafficking, forced labour, child labour, and slavery-like practices. We are committed to:

e Conducting business lawfully and ethically.

e  Working with suppliers who share our values on human rights, corporate responsibility, and environmental and
workplace safety.

e Valuing inclusion, diversity, and fair treatment across all levels of our workforce.

Commitments
Kallipr upholds the following measures to safeguard against modern slavery:

e Zero-Tolerance Approach We have a strict zero-tolerance policy for modern slavery and human trafficking in our
organisation and supply chains.

e Accountability and Reporting Preventing, detecting, and reporting any form of modern slavery is the responsibility
of everyone working for or with Kallipr. Employees, contractors, and business partners must report any concerns
related to the organisation’s activities or supply chain. Our whistleblowing policy ensures reports can be made
confidentially and without fear of retaliation.

e Employee Awareness and Training All employees are informed of this policy during their induction and through
annual updates. We provide training, when available, to ensure our staff understand and comply with these
commitments.

e Ethical Recruitment Practices We conduct our own recruitment activities or use reputable agencies to source
labour. Background checks are undertaken, and we verify a potential employee’s right to work as part of our hiring
process.

e  Supply Chain Due Diligence We adopt a risk-based approach to managing our suppliers and third-party
relationships. Where appropriate, we include specific clauses in contracts prohibiting the use of forced labour and
trafficked individuals. We may:

o Require employment agencies and third-party labour providers to confirm compliance with this policy.
o Ask suppliers to demonstrate that all terms of employment are voluntary.

o Conduct audits of suppliers if there are concerns about potential non-compliance.
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e Remedial Action If we find that individuals or organisations working with or for Kallipr have violated this policy, we
will take appropriate action. This may include seeking remediation where possible or terminating relationships with
those involved.

e Policy Review Senior Management reviews this policy annually to ensure its effectiveness. We update it as
necessary to align with best practices and any changes in legislation.

Conclusion

Kallipr is committed to maintaining ethical and transparent business operations. By working together with our employees,
suppliers, and partners, we aim to eliminate any risk of modern slavery and human trafficking within our organisation and
supply chain.

If you have any concerns about this policy or wish to report a potential breach, please contact us via the appropriate channels
outlined in our whistleblowing policy.

% 13 May 2026

Chief Executive Officer (CEO) Date
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